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What is an academy?
Academies are independent, state-funded schools, which receive their 
funding directly from central government, rather than through a local 
authority such as Sefton. 

What is a Multi-Academy Trust?
A multi-academy trust is the charitable body which has responsibility 
for providing advice, support, expertise, guidance and a strategic 
overview to a family of like-minded schools. King’s Leadership Academy 
Hawthornes is a member of the Great Schools Trust.

Why is the family called the ‘Great 
Schools Trust’?
The name was deliberately chosen to represent the ambition of the trust 
in that we want to create a ‘great school’ at the heart of the community 
that each of our schools serve.

What other schools are in the 
Great Schools Trust family?
• King’s Leadership Academy Bolton
• King’s Leadership Academy Liverpool
• King’s Leadership Academy Warrington
• The ASPIRE Centre, Liverpool
The trust is presently negotiating with the D.f.E. to open two further 
academies, one in North Liverpool and a second in Bolton.

What do you mean by a ‘Great School’?
We see a ‘great school’ as one which:
• Has great leaders at all levels – principal, assistant principals, 

curriculum leaders, classroom leaders, support staff 
• Is both safe and secure, as well as being an enjoyable place to both 

work and learn

• Has cutting edge resources such as inter-active classrooms, laptops 
for all students, a curriculum which equips all of our young people 
with the knowledge, skills and technical vocabulary to be successful 
when they leave us

• Has frequent monitoring of the quality of education off ered and the 
progress made by all students

• Continually helps its teachers to be the best classroom practitioners 
they can be

• Has a warm, friendly and supportive environment in which to learn
• Off ers individual tuition when it is needed
• Sees every young person as an individual
• Has high levels of both family and community involvement
• Is willing to share its resources to enhance community facilities
• Stays open during school holidays so as to off er play schemes and 

study camps to prevent our young people becoming bored or falling 
behind.

What are the academy hours?
King’s Hawthornes opens for Breakfast club at 8.00am. Lessons begin 
at 8.17am. On Monday, Tuesday and Wednesday the academy fi nishes 
lessons at 2.50pm so as to allow after school clubs and activities to 
start at 3.00pm. Thursday is the academy’s longer day when we have 
our enrichment afternoon which fi nishes at 3.45pm. On Friday, we fi nish 
at 1.50pm to allow weekly training to take place for our teachers.

What is an ‘enrichment afternoon’?
We think it is important that we off er our students an even broader 
curriculum than the normal school off er. Our Enrichment Curriculum is 
broad enough to allow each of our young people to follow their interests 
and further develop their talents. The activities on off er each Thursday 
vary from year to year, as we listen to our students, but such items as 
cadets, dance, drama, creative cookery, chess, computer coding, etc. 
are amongst the favourites requested.



Why do your academies describe 
themselves as leadership academies?
Our leadership off er is designed to help all of our young people develop 
strengths in performance leadership, civic leadership and moral 
leadership. We teach leadership as a discrete subject on the timetable 
to introduce our students to the key concepts of leadership. Through 
this programme, we provide them with a unique learning experience 
which helps them develop the skills and confi dence to lead and manage 
in a variety of settings. These activities promote maturity, responsibility, 
commitment and teamwork which will help them develop as tomorrow’s 
leaders.

How do you develop character and 
leadership in your students?
We are proud to say that we off er a true values-led education. We have, 
as with other academies in the trust, developed the ASPIRE Code which 
has become the everyday language of the academy. ASPIRE stands 
for aspiration, achievement, self-awareness, professionalism, integrity, 
respect and endeavour. 

Each day our young people are reminded of the code, which eventually 
becomes their code and guides the way they live their lives in the 
academy. It encourages high aspirations and achievement, helps our 
young people become more self-aware, promotes high standards in 
the way they present both themselves and the work they produce, 
encourages them to always do the right thing even when nobody is 
watching, develops their sense of respect for other people, their way 
of life and the planet which we live on and the value of hard work. We 
further reinforce this code with time tabled lessons in both character and 
leadership development which help them, as they progress to hold one 
of the many leadership positions we off er during their fi ve years with us.

What residential trips do you offer?
The academy fi rmly believes that residential experiences not only 
broaden our young peoples’ outlook on life but help them develop the 
character and leadership skills they will need for a successful career. In 
Y7 and Y8, they will enjoy a residential experience at an outdoor pursuit 
centre in the North West and Wales as part of the leadership curriculum 
off er. In Y9, if they decide to follow the Duke of Edinburgh Award there 
will be further residential and camping experiences. The cadets also 
enjoy additional residential experiences.

What will they cost me?
Although these activities are not a prescribed part of the national 
curriculum, the academy fully funds them as part of our commitment 
to the development of character and leadership in our young people. 
However, voluntary contributions are always welcome.

Do you follow the national curriculum?
Our curriculum is much broader and deeper than the national 
curriculum. In addition to the ordinary secondary school curriculum we 
off er character development, leadership experiences, public speaking, 
enrichment afternoons, cadet force training with the Royal Marines, 
intensive reading recovery programmes, where they are needed and 
after school on-line tuition provided by our own teachers. 

What support do students recognised 
as ‘SEND’ receive?
We take seriously our duty to ensure that all of our young people receive 
their entitlement to a quality education, one that is appropriate to their 
individual needs, and promotes high standards and the fulfi lment of 
potential. We want each of them to achieve their best and become 
confi dent and successful individuals living rewarding lives. All of our 
students, including those with special educational needs and disabilities, 
are supported to make successful transition between phases and then 
into adulthood, whether into quality apprentiships, sixth form college or 
further education. 
The kinds of Special Educational Needs that The Hawthorne’s provides 
for are in line with the new Code of Practice and have been identifi ed 
as communication and Interaction, social, emotional and mental health 
diffi  culties, sensory and/or physical needs and cognition and learning. 
We work hard with parents, carers and primary schools in identifying 
these needs and personalising our educational support to best meet 
them. Following identifi cation, the precise nature of each child’s needs 
will be assessed by our Inclusion department through diagnostic 
tests, observations, questionnaires, liaison with parents/carers and 
an individual interview of the student. All teaching staff  are then made 
aware of the individual needs of pupils.

What additional support is available 
for all students?
We run intensive reading recovery programmes, after school on-line 
group tuition and summer catch up schools.

How will I know if my child 
is making progress?
We deliver our curriculum through 5 ‘Learning Cycles’ each year with 
each one lasting approximately 7 weeks. At the end of each Learning 
Cycle we will send you a report which outlines your child’s attendance, 
progress and attitude to learning.

What clubs and activities do 
you offer after school?
There are many sports clubs such as football (both boys and girls), 
netball, gymnastics, running, etc. We also off er such activities as 
computer coding, Duke of Edinburgh Award, cadets and community 
service.

Can you tell me more about school meals?
We fully recognise that a hungry child struggles to concentrate in class. 
To prevent this happening we have a free pre-school breakfast club and 
supply a free snack at mid-morning break. We off er a two course lunch, 
wraps, rolls or fruit each lunchtime at subsidised prices. We operate a 
cashless system which does not allow students or staff  to identify those 
pupils on free school meals. We encourage all parents to check with us 
to see if they qualify for a free mid-day meal.

Does the academy have a website where 
I can find more information?
Yes, just type www.kingshawthornes.com in to your browser.

Does the academy have a Facebook page?
Yes, just type www.facebook.com/kingshawthornes in to your browser.

Is the trust a business?
No, a business makes a profi t for its owner or shareholders. 
An academy is a charitable trust which are not allowed to make a profi t.

Are the trust academies bound by the same 
rules and regulations as other schools?
Academies are required to follow the laws and guidance on admissions, 
special educational needs and exclusions just as other schools do.

How does governance work?
The Great Schools Trust has a Board of Trustees who are ultimately 
responsible for the work of the Trust and our academies. However, we 
devolve as much responsibility as possible to the individual academies. 
The Board of Trustees is responsible for appointing the majority of the 
members (governors) on each Local Academy Council (LAC). Parents 
and academy staff  are represented on the LAC. The Trust’s Scheme 
of Delegation defi nes the powers and duties of the LAC, which are the 
same across each of the academies within the Trust.
Each academy is overseen by its LAC. It is the responsibility of the LAC 
to check, on behalf of the Trustees, that the academy is being well 
manages and that its young people are making good progress. 

Are trustees and council members paid?
No, these are all voluntary appointments.

How is the trust financially accountable?
All academies are governed by the rules and regulations for charitable 
trusts. For example, they are required to produce and fi le annual 
accounts which have been ratifi ed by an external, independent auditor. 

Who owns the buildings and land?
The land is leased from the Local Authority.

If you have any further questions 
which are not covered here or on 
our website please contact King’s 
Hawthornes for more information.


